Aboriginal
Strategy

I am pleased to present the Edmonton Police Service (EPS) 2014-2018
Aboriginal Strategy.

Message
from
the
Chief

This strategy guides our efforts to better connect with our Aboriginal
population.
It focuses on four specific elements: developing strategic partnerships,
increased education and cultural awareness, increased recruiting efforts
with the Aboriginal community and providing support to police operations.
Collaboration is the key to success. Crime prevention and public safety
are most effective at the grassroots level, working side-by-side with the
community.
The execution of this strategy will help to improve the EPS and its relations
with the Aboriginal community.
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About 60% of the Aboriginal
population lives in the inner-city.
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A comprehensive approach
The Edmonton Police Service
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•	Develop strategic community
partnerships;
•	Increase education and cultural
awareness;
•	Increase recruiting efforts with
the Aboriginal community; and
•	Provide support to police
operations.
These goals have been developed
to encompass the needs of both the
police and the community it serves.
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Goal 1: Develop
strategic community
partnerships
Through partnerships with the
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better understand the culture,
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will ensure the EPS makes informed
decisions in service delivery in any
situation relating to Aboriginal based
protests, rallies, and major gatherings.
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